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Opportunities for Progression to HE from Advanced Apprenticeships in Herefordshire 
and Worcestershire 

1. Introduction 
 
In this report we review current literature and data in relation to progression into higher 
education (HE) from the Advanced Apprenticeships.  We outline the current and newly 
proposed structure of the Advanced Apprenticeship framework and national plans for 
assigning UCAS tariff points. We summarise the national contexts in terms of government 
policy, as reflected in the recently published Skills Strategy1.   

We move on to outline the apprenticeship progression models identified by the University 
Vocational Awards Council (UVAC)2 and the different types of progression agreements 
developed by the Lifelong Learning Networks (LLNs) in the West Midlands Region.  Using 
regional data on apprenticeship participation from the Learning and Skills Council (LSC), we 
consider the potential for progression into HE courses in terms of numbers and subject areas 
locally, bearing in mind the geographical dimensions relevant to Herefordshire and 
Worcestershire.    Finally we consider the opportunities and risks associated with developing 
apprenticeship progression agreements and make recommendations for the Herefordshire 
and Worcestershire LLN to consider. 
 

2. The current and proposed Advanced Apprenticeship Frameworks  
 
The Advanced Apprenticeship is a level 3 training framework made up of work-based and 
theoretical learning.  It is not a qualification in its own right, but a framework containing a 
number of qualifications or elements.  Each element has to be achieved to complete the 
current apprentice framework.   
 

• National Vocational Qualification (NVQ) – work-based assessment of occupational 
competency 
 

• Technical Certificate – theoretical knowledge in an occupation or industry 
 

• Employment rights and responsibilities – a module often taught as part of the 
Technical Certificate 
 

• Functional Skills – numeracy, literacy (and in some frameworks other personal skills) 

The current structure of the Apprenticeship Framework described above will transfer to the 
new framework in 2010, but with some changes following the government’s recent 
consultation process3.  It is proposed that: 

• the competence (work-based assessment/NVQ) and knowledge (Technical 
Certificate) elements will be separately identified and assessed. The aim is to ensure 
that knowledge is separately and independently assessed, to ensure objectivity and 
rigour.4   
 

                                                 
1 Skills Strategy 2009  BIS  
2 “Features of apprenticeship programmes that support progression to HE” (2008) Fdf/UVAC 
3  “Consultation on the Specification of Apprenticeship Standards for England” (2009) DIUS 
4 Ibid, p 6 and p21.  An independent assessor must “not have a vested interest in the outcome” and could, 
therefore, be an FE or HE institution. 
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• For Advanced Apprenticeships Sector Skills Councils/Bodies (SSC/B’s) will be 
required to ensure that knowledge-based qualifications articulate with HE courses, in 
particular Foundation Degrees.   
 

• Level 3 UCAS tariffs will be allocated (and level 4 UCAS tariffs for Higher 
Apprenticeships). 
 

• Personal learning and thinking skills (PLTS)5 should be integrated within the 
Apprenticeship Framework and not taught through stand-alone units. 
 

• The credit value of the Advanced Apprenticeship frameworks will be consistent with 
the requirements and principles of the Qualification and Credit Framework (QCF) 
Diplomas (min. of 37 credits).  A minimum of 10 credits will be from knowledge-
based theoretical units. 
 

• In future Advanced Apprenticeship Frameworks must indicate progression routes 
and significant opportunities to progress into HE 

These proposals are designed to ensure that the apprenticeship qualifications have 
consistency in terms of quality and rigor with other national qualifications.  The aspiration is 
that those learners achieving an Advanced Apprenticeship are suitably able and well 
qualified to progress onto HE courses at level 4 and above. 
 

3. UCAS Tariff Points and the Apprenticeship framework 

An understanding of both the current and proposed Advanced Apprenticeship Framework is 
important, particularly for University admissions staff making decisions about admission to 
HE courses.  Although there are no UCAS tariff points currently assigned to Advanced 
Apprenticeships, this will change due to government’s commitment to developing a tariff 
points system 6.  UCAS and LSC have been working on a” tariff calculator”, which could be 
used to assign points to more than 180 different apprenticeship frameworks.  At the time of 
writing this report, the government published its “Skills Strategy 2009” confirming plans to 
ensure all Level 3/4 apprenticeships frameworks have UCAS tariff points from April 2011 “so 
that learners’ achievements can be compared to other qualifications on application to HE” 7  

Once achieved, not only will this will enable the Advanced Apprenticeship to achieve 
recognition as a viable route into HE, but there will be a requirement for all apprenticeship 
frameworks to “set out the routes into higher education that learners could take…”8.   

In this respect, it could be said that now is a timely opportunity for the LLN to develop 
progression agreements. 

4. Overview of  the national context 

Post Leitch9, and as part of the emerging national skills strategy, there has been a strong 
drive from the Government to improve the level of take up for apprenticeships and ensure 

                                                 
5 Independent enquiry, creative thinking, reflective learning, team working, self-management, and effective 
participation 
6 Pre-legislative Scrutiny of the Draft Apprenticeships Bill, p 40 
7 Skills Strategy 2009  BIS p31 
8 Ibid p 28 
9 “Review of Skills: prosperity for all in the global economy – world class skills” Lord Leitch, Dec 2006 



Stratagia Ltd                 - 5 -                                                  4.1.10 

greater progression from Advanced Apprenticeships into higher levels of learning.  This 
desire is particularly highlighted in the “Skills Strategy 2009” report. 

Over the last three years, the importance of Apprenticeships has been highlighted in the 
media, Ministers have praised them, Parliamentary committees have regulated in favour of 
them and academics have scrutinised and reported on them (see References). 

Some of the salient facts about Advanced Apprenticeships from key publications are: 

• Advanced Apprenticeships currently make up around a third of all apprenticeship 
numbers10 and are growing11 
 

• Apprenticeship framework completion rates have risen from 23% in 2000/01 to 
63% in 2006/0712 
 

• Good track record of successful apprenticeship progression through HE in some 
sectors, notably engineering, construction, nursing and accountancy13 
 

• An entitlement to a choice of two apprenticeship places for every suitably qualified 
young person by 2013 (when the compulsory age for leaving full-time education 
rises to 17).14 
 

• Statutory duty on the National Apprenticeship Service to meet this entitlement and 
champion other government strategies for increasing participation in 
apprenticeships15 
 

• Promoting cultural changes that will allow widening of access to HE opportunities 
specifically for Apprentices16 

Most recently, the push to increase HE opportunities for apprentices is particularly evident in 
the government’s newly published “Skills Strategy 2009”, which articulates a number of 
important policies to help achieve its “bold new ambition”. 

• Up to 35,000 new advanced and higher level apprenticeships beginning over the next 
two years, with the possibility of further expansion in subsequent years. The funding 
investment to support this is predicted to rise from around £17 million in 2010-11 to 
£115 million in 2014-15. (p10) 
 

• an Apprenticeship Scholarships Fund, to provide a “golden hello” of up to £1,000 to 
1,000 of the best apprentices seeking to go into higher education. The fund will be 
open to applications from apprentices across England and successful applicants will 
receive the scholarship once their place at a higher education institution has been 
confirmed.  (pp10 and 32) 
 

• skills accounts for all adults who access publicly funded training (p1 and 43) 
 

                                                 
10  “Progression through Apprenticeships” (2009) Skills Commission  p5 
11 Ibid p6 
12 Ibid p32 
13 “Features of apprenticeship programmes that support progression to HE” (2008) UVAC p5 
14 “Progression through apprenticeships” (2009) Skills Commission p10 
15 http://www.apprenticeships.org.uk/About-Us/National-Apprenticeship-Service.aspx 
16 “Higher Ambitions”, Executive Summary (2009) BIS  p5 
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• a new statutory right for employees to request time to train, subject to Parliamentary 
approval. This would give employees a legal right to ask their employer to give them 
time to undertake relevant training. (pp 54-55) 
 

• Expansion of new types of HE programmes that widen opportunities for flexible study 
for young people and adults. This will include part-time and workplace-based 
courses, and the expansion of foundation degrees.  The report suggests that there 
will be an important role for further education colleges, as well as for universities in 
such provision, including through greater partnerships between universities and 
further education colleges. (p32) 
 

• Funding for Sector Skills Councils working with employers and HEIs, to develop more 
higher apprenticeship frameworks and to pilot new composite honours and masters 
frameworks. ( p33) 
 

• 20,000 apprenticeship places over the next three years in the public sector. Every 
government department and agency to play its part.( pp 52-3) 

Given this impetus to increase apprenticeship numbers and improve progression into higher 
levels of learning, there is compelling evidence to suggest that the development of 
apprenticeship progression agreements by the LLN, is both timely and in-line with 
government strategy.   

The skills system needs to mesh with our university system in such a way 
that there is a clear vocational route from apprenticeship to technician to 
foundation degree and beyond.  (Peter Mandelson; Nov 2009)17 

5. Funding Policies  

What is the potential impact on progression into HE in relation to funding issues?  The 
advanced apprenticeships are co-funded by employers and government.  The employer 
pays the apprentice a wage and covers costs of on-the-job training as well as time-off work 
for additional off-site training.  Where the training is delivered by a provider it is funded by the 
LSC. 

Current government policy is to fully-fund the training of all apprentices under the age of 19 
and part-fund apprentices aged 19-plus, requiring employees to contribute around 50% of 
the costs of training.   

The Government’s latest commitment to new policies and levels of spending outlined in 
“Skills Strategy 2009”, indicates a likelihood of substantial additional public funding made 
available to fund apprenticeships and progression into HE, within the FE and HE sectors 
over the coming years.   

It is also noteworthy that when the LSC closes in 2010 adult skills will be funded by the Skills 
Funding Agency (SFA). The SFA’s focus on workforce skills and its remit to be more 
responsive to the demands of adults and employers could have a positive impact on FE/HE 
funding models. 

At a local level, there is some evidence of likely support for apprenticeships from employers. 
In a small survey18 of 200 North Worcestershire businesses it was found that:  

                                                 
17 Ibid p2 
18 Undertaken by Stratagia on behalf of the LLN 
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“over half of employers (55%) said they would be willing to offer student 
work placements in future, almost as many (47%) were interested in 
apprenticeships and just over a third (35%) were willing to consider 
offering graduate internships”19 

6. Advanced Apprenticeships participation rates in Herefordshire and Worcestershire 

The question of learner numbers progressing into HE is an important consideration, 
particularly if these potential learners are spread across different curriculum areas, roles, 
types of businesses and geographical areas.   The geographical contexts of the two counties 
of Herefordshire and Worcestershire, in terms of learner profiles and the mixture of 
urban/rural typography, may also have an effect on the type of HE courses learners are able 
or willing to access.  To what extent will it be possible to predict cohorts of learners 
potentially progressing within distinct curriculum areas? Alternatively, is it more likely that 
there will there be disparate groups of learners from a variety of areas/roles/businesses, 
requiring more innovative approaches to curriculum design by FE/HE? 

Statistical data on apprenticeship participation and learner success rates is published by LSC 
for the two counties and is available for the years 2005-200820.  The table below shows the 
relevant extracted data, showing a significant increase in numbers participating and success 
rates. 

Table 1:  Advanced Apprenticeship Participation 
(Average in Learning) in the LSC Herefordshire and 
Worcestershire Area 
 2005/06 2006/07 2007/08 
Adult Apprenticeship 729 723 841 
16-18 Apprenticeship 746 760 832 
Totals 1475 1483 1673 

 

Table 2: Advance Apprenticeships Success Rates in the 
Herefordshire and Worcestershire Area 
 2005/06 2006/07 2007/08 
Adult Apprenticeship 47% 52% 63% 
16-18 Apprenticeship 46% 61% 70% 

The data suggests that in 2007/08 there would have been approximately 111221 successful 
completers who could progress into higher learning. Despite this, it should be noted that the 
actual rate of progression from Apprenticeships has been historically very low at between 2-
6%22.  The data suggests low potential number of learners, spread across a wide geographic 
area and multiple subject areas.  This should be considered along side the government 
policy drivers outlined earlier, which are set to increase both apprenticeship numbers and 
progression rates, resulting in the likelihood of a year-on-year increase in numbers.   

“Demand for apprenticeships far outstrips supply and they’re proving 
increasingly popular with young people and adults alike. More and 

                                                 
19 “Survey of employer need for HE in North Worcestershire” (Nov 09), Stratagia Ltd 
20  “Herefordshire and Worcestershire – Key Statistics 2009/10” LSC 
21 Adult apprenticeships 63%  success rate of 841 participants = 530 learners) 
    16-18 apprenticeships 70% success rate of  832 participants = 582 learners) = total of 1112 learners 
22 The Skills Commission enquiry suggested 2%.  However, other sources, quote a figure of 6% for advanced 
apprenticeships. See http://www.hefce.ac.uk/pubs/hefce/2009/09_17/ 

http://www.hefce.ac.uk/pubs/hefce/2009/09_17/
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more people will reach the threshold of university education through 
vocational routes, such as apprenticeships. Our education system 
must be able accommodate those people and help them gain higher 
levels of skills and qualifications ….  Currently, apprentices can 
progress onto a foundation degree…. Foundation degrees are rising 
in popularity: 72,000 students studied for one in 2007/08 and the 
Government has a target of 100,000 enrolments by 2010.” John 
Denham, March 2009 

6.1 Current 2008/09 Apprenticeship numbers in Herefordshire and Worcestershire 

Data for current learner numbers located in which curriculum areas was supplied by LSC 
and gives an insight into which subject areas are most likely to generate demand for 
progression into higher learning.23 

The data suggests that there are a total of 1158 learners located in 25 different Curriculum 
Areas. It gives an insight into the likely sectors from which apprentices may progress into 
HE. Most Apprentices are within the Engineering Sector (209) followed by Health and Social 
Care (144), Business Admin (136) and Children, Learning and Development (101). 

The LSC data also illustrates the courses being offered by providers in the two counties.  In 
terms of significant numbers of learners undertaking Advanced Apprentices, the following 
providers have 100+ learners currently undergoing level 3 Advanced Apprenticeships 
(across a variety of different curriculum areas): 

Training Provider 2008/09 
participants 

Herefordshire GTA Ltd 
    

 

264 

Aspiration Training Ltd 144 
Herefordshire College of 
Technology 

138 

Herefordshire PCT 140 
Riverside Training 101 

6.2   Progression rates into HE courses from apprenticeships in Herefordshire and 
Worcestershire24  

The LSC could not provide specific data on progression rates from apprenticeships into HE 
courses in the timeframe for this report.  However, the Herefordshire, Worcestershire and 
Shropshire Training Provider Association (HWSTPA) is currently in the process of mapping 
apprenticeship progression from the providers they represent to higher level courses.  
Although the data is incomplete, it illustrates progression opportunities that currently exist 
into 35 different higher education courses, all of which are offered as part-time, flexible 
qualifications, including Foundation Degrees, HNC/HNDs and other level 4 courses25.  (See 

                                                 
23 Data was obtained from the LSC on 29.10.09  (With thanks to Ken Pratt, LSC Partnership Manager).  See 
Appendix 1 
24   Latest data obtained from  Herefordshire, Worcestershire and Shropshire Training Provider Association on 
1.12.09     (With thanks to Kim Cooke, Operations Manager, HWSTPA) 
25 The data relates to those providers who are members of HWSTPA, within the 3 counties of Herefordshire, 
Worcestershire and Shropshire (Appendix 2) 
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Appendix 2.)  Although we were not able to obtain data about progression rates in the 
timeframe for this report, it may be possible for the LLN to obtain it in the future. 

7. Advanced Apprenticeship progression models  

This section looks at the various models of progression that have been developed for 
Advanced Apprenticeships.   

A research project carried out by UVAC on behalf of Fdf (July 2008) identified five successful 
apprenticeship progression models: 

Model Features Example of HE 
progression 

A) End to End Progression from fully 
completed Apprenticeship 
Framework to bespoke HE 

FD with progression to Hons 
Degree 

B) Integrated HE qualification started 
before full completion of the 
Apprenticeship Framework 

FD or Higher National with 
progression to Hons Degree 

C Accelerated Fast track progression 
through HE modules 
incorporated into the 
Apprenticeship programme 

HE Modules Fast-track 
through HE (typically offered 
by NHS Trusts) 

D) Higher 
Apprenticeship 

Fully integrated high level 
Apprenticeships, currently 
offered as a trial 

Integrates an HE 
qualification (often FD), 
higher NVQ and KS 
requirements (typically 
offered by engineering/IT/ 
telecoms sectors 

E) NVQ Route Progression from level 3 
apprenticeship to 
NVQ4/professioinal 
recognition and other HE 
programmes, often giving 
‘license to practice’ 

Progression routes vary 
including: 
FD   
Hons Degree  
Professional qualification 
(e.g. accountancy) 

Models C, D and E have particular or unique features which are more appropriate in some 
specific sectors, (e.g. Nursing, engineering, IT). However, in general terms, all progression 
models for apprenticeships need to consider a variety of flexible approaches, in order to 
satisfy the needs of employers and learners.  If the demand for HE places from apprentices 
increases, then there will also be an increase in demand for part-time/flexible provision, 
possibly with an element of in-house delivery.   

There is evidence to support this likely demand for flexible provision within the two counties.  
In a recent survey of 200 employers in North Worcestershire26, it was found that employers 
who are looking for higher level training, want it to fit in with their business needs.  

“most employers wanted support provided in the workplace (64%) and during normal 
working hours (76%)” 
 
 

                                                 
26  “Survey of employer need for HE in North Worcestershire” (Nov 09), Stratagia Ltd 
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8. LLN Progression Agreements for Apprenticeships in the West Midlands 
 
The four LLNs in the West Midlands region have each taken different approaches to 
developing progression agreements for Advanced Apprenticeships.  These are summarised 
below. 

Birmingham, Black Country and Solihull LLN: 
Exclusive L3 Apprenticeship agreements have not been developed, but 
they are included in curriculum area progression agreements covering: 

• Health & Social Care 
• Early Years & Education 
• Health Science & Medical Technology 
• Construction 
• Engineering 

Typically progression agreements are between a group of FE feeder 
colleges, and a single HEI or group of HEIs and may offer a conditional 
offer, guaranteed place (sometimes a set number) or a guaranteed 
interview. 
 
Coventry and Warwickshire LLN: 
Two agreements specifically for L3 Apprenticeships have been developed 
into: 

• From Advanced Apprenticeship in Child Care, Learning and 
Development to BA (Hons) Early Childhood Studies (FE college to 
Coventry University) 

• from Advanced Apprenticeship in Engineering to FD in 
Manufacturing Engineering (in an FE College) 

 
 In addition there are agreements covering 38 NVQs (to either FD or 
degree), some of which will be part of an Apprenticeship Framework.   
 
The progression agreements guarantee places where entry requirements 
have been met and subject to availability of places. 
 
Staffordshire, Stoke-on-Trent, Shropshire and Telford and Wrekin: 
L3 NVQ and Advanced Apprenticeship progression agreements are 
developed (and being further developed) with work-based provider 
associations in Staffs and Shrops.  These are large progression 
agreements which identify specific progression routes into HE, often with 
guaranteed places.   
 
The agreements are underpinned by the development of prospectuses, 
IAG support and staff development activities. 
 

The LLN may wish to consider the different models and approaches taken nationally and 
within the West Midlands when developing progression agreements, for example: 

• Include Apprenticeships in the LLN’s existing curriculum-specific progression 
agreements 

• Include Apprenticeships in the LLN’s provider-specific progression agreements 
currently under development (e.g. HCT and NEWC) 

• Develop new progression agreements for specific providers (e.g. where larger 
numbers of apprenticeships are offered, such as Herefordshire GTA Ltd and 
Aspiration Training Ltd) 
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• Develop a new progression agreement with a work-based provider association (e.g. 
HWSTPA) 

• Develop new progression agreements  for specific courses, targeting those where  
demand is likely to be high (e.g. Engineering, Health and Social Care and Business 
Administration, Children’s Care Learning & Development and those  linked to a 
license to practice) 

9 Summary of opportunities and risks  

Given government plans to improve progression into HE from Apprenticeships, with the 
promise of additional public funding and policy support identified in the newly published 
“Skills Strategy 2009”, the development of progression agreements is both timely and in line 
with national policy and strategy.  There is evidence that many local employers are 
interested in offering apprenticeships and there are already 1,158 people currently on 
advanced apprenticeships across the two counties.  It is likely that the demand for 
progression for these learners is set to increase and progression agreements would help 
identify clear vocational routes for these learners into and through HE and facilitate access to 
courses.  One of the guiding principles of the LLNs is to facilitate parity of esteem with 
learners from the more traditional, academic routes and this is one way of achieving that. 

It was not possible to obtain quantifiable data about actual learner numbers progressing into 
HE from apprenticeships in the two counties.  The LLN should, therefore, consider the 
possibility that progression into HE for some apprentices is already occurring, even though it 
is not recorded and/or collated.  There may be an opportunity to formalise progression if and 
where it already exits, thereby clarifying these routes for other potential learners.  

It may be that some HE courses will require an element of re-design if they are to best meet 
the needs of apprenticeships.  A variety of flexible approaches may be required, particularly 
part-time/flexible provision, possibly with an element of in-house delivery, where appropriate, 
in order to meet the needs of local employers.  This offers an opportunity for providers to 
work with employers to develop courses in line with the most recent policy drivers:27 

“the next phase of expansion in higher education will hinge on providing 
opportunities for different types of people to study in a wider range of 
ways than in the past. The focus will therefore be on a greater diversity of 
models of learning: part-time, work-based, foundation degrees, and 
studying whilst at home.”28 
 
“We will also encourage the further expansion of the successful foundation 
degree, a vocational qualification completed in two years designed jointly 
between employers and higher education; and more opportunities to 
progress from Apprenticeship programmes and vocational qualifications at 
Technician level into higher education. There will be an important role for 
further education colleges as well...”29 

However, there may also be risks for HE course providers in terms of their ability to commit 
time and resources for re-design developments, particularly as apprenticeships are typically, 
although not exclusively, spread across multiple workplaces, and often in low numbers per 
workplace. 

                                                 
27 Most notably in the  “Skills Strategy 2009” BIS  and “Higher Ambitions” (2009) BIS 
28 “Higher Ambitions” Executive Summary, (2009) BIS p 5 
29 ibid p7 
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Other factors to consider, that could hinder the LLN’s process of developing progression 
routes for Apprentices, include: 

• Transition to HE for apprentices can be difficult, particularly written 
requirements, for which learners my need additional support.  The level of 
support needed may vary across different Apprenticeships.  Over time, as the 
new Apprenticeship Framework replaces the current framework, adjustments 
to the type and level of support may need to be made.  

• The funding arrangements of FE / HE may mitigate in favour of or against new 
course developments, and therefore, the development of new progression 
routes.  There is currently a high degree of uncertainty for both the FE and HE 
sectors about future, sustainable funding policies, although very positive 
messages specifically about apprenticeships are evident. 

• Given the current economic climate, there may be resistance to cover the 
costs of higher level learning, particularly by those employers currently feeling 
vulnerable about their future sustainability 

• Given the current political climate and a forthcoming General Election, it is not 
possible to predict the potential for further policy changes  

• Apprentices are spread across two geographically wide-spread counties, 
covering rural, semi-rural and urban areas.  This may create specific 
difficulties for some learners when accessing relevant HE provision. 

 
 

9.1 Progression agreements – opportunities and risks 

In section 8 of this report, a number of possible approaches to developing progression 
agreements were identified.  The LLN may wish to consider the following opportunities and 
risks associated with each of these. 

 Approach Opportunities Risks 
1 Include Apprenticeships in 

the LLN’s provider-specific 
progression agreements 
currently under 
development (e.g. HCT 
and NEWC 

• These are in draft and could be 
updated to include L3 
apprenticeships on offer at both 
institutions 

• Would cover a provider in both 
counties 

• Would bring  apprenticeships 
into these college-wide 
agreements 

• HCT has large numbers of 
apprenticeship numbers  

• Potentially achievable in a 
relatively short space of time as 
part of the current work being 
undertaken 

• Would be limited to 2 FE 
providers only (but could be 
offered as a model for other 
providers to adopt subsequently) 

2 Include Apprenticeships in 
the LLN’s existing 
curriculum-specific 
progression agreements 

 

• These are mostly in draft and 
could be easily updated to 
include L3 apprenticeships in 
Health Courses, Rural Studies, 
Sports and Early Years 

• Would cover apprenticeships in 
both counties 

• The existing agreements do not 
cover engineering or business 
admin, which are 2 of the most 
populated apprenticeships 
currently 

• The existing agreements are 
predominately with FE feeder 
Colleges and would not, therefore 
cover all current apprenticeship 
providers 

3 Develop new progression 
agreements for those 

• An opportunity to engage with 
the top 5 providers of 

• These providers are all 
Herefordshire based with the 
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providers with large 
numbers of apprentices 

apprenticeships: Herefordshire 
GTA Ltd, Aspiration Training Ltd, 
Herefordshire College of 
Technology, Herefordshire PCT 
and Riverside Training 

• An opportunity to work with local 
employers – potential 
unforeseen benefits? 

• Would cover progression across 
a large number of curriculum 
areas 

• If successful, would enable 
evaluation/comparison of  
progression in different 
curriculum areas 

exception of Aspiration Training 
Ltd. 

• May be varying levels of 
understanding of or interest in 
progression agreements (HCT 
and HPCT already engaged) 

• Could be time intensive working 
with 5 different organisations, 
including private training 
companies, although a phased 
approach could be taken, starting 
with HCT and HPCT. 

 

4 Develop a new progression 
agreement with a work-
based provider association 
(e.g. HWSTPA) 

 

• An opportunity to work with an 
employer association linked to 
numerous local employers and 
training providers 

• Could develop a single 
progression agreement, to which 
the different employers are 
encouraged to sign up to 

• Mimics the approach taken by 
Staffs LLN – may be able to 
draw on their experiences and 
existing contents of their 
progression agreement 

• HWSTPA has specific aims to 
develop and promote work 
based learning and progression 
opportunities 

• HWSTPA has links with the LLN 
which could be exploited and 
may help with achieving an 
agreement 

• May be varying levels of 
understanding of or interest in 
progression agreements by the 
different employers/providers 
associated with HWSTPA 

• Will take time to develop and 
achieve sign-up by multiple 
providers/employers 

5 Develop new progression 
agreements  for specific 
courses, targeting those 
where  demand is likely to 
be high (e.g. Engineering, 
Health and Social Care and 
Business Administration, 
Children’s Care Learning & 
Development and those  
linked to a license to 
practice) 

 

• A targeted approach based on 
demand/needs in the 2 counties 

• Courses are spread across 
multiple providers/employers, 
enabling employer engagement 

• Some of the providers/employers 
will be linked to HWSTPA – 
which might help with achieving 
an agreement 

• UVAC found that where the HE 
qualifications offers a ‘license to 
practice’ there is a very strong 
demand for progression.30 

• Predicted growth of 
apprenticeships in Public Sector 
may see further increases in 
numbers in most of these 
curriculum areas 

• Within Health and Social Care, 
from 2013 all nurses will be 
educated to degree level – may 
also affect demand in this area 

• Potential for progression onto the 
new Generic Professional 
Practice FD/Degree at University 
of Worcester (due for validation 
2010)? 

• Could be time-consuming to 
develop and achieve sign-up by 
multiple providers/employers 

 

 

                                                 
30 “Features of apprenticeship programmes that support progression to HE” (2008) UVAC/fdf, p11 
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10 Recommendations 
 
Bearing in mind the time allocations already agreed (and remaining) for the current project, 
we would recommend that the LLN consider a short, medium and long term approach.  In the 
short-term, the following recommendations are within the scope of Stratagia’s current project, 
in the medium and long-term, the recommendations go beyond the current project work. 
 
Short-term:  
 
Option 1 in the table above can be undertaken by Stratagia within the remit of the current 
project.  Cross-college curriculum mapping at HCT and NEWC has been undertaken, but 
Advanced Apprenticeships are not currently included.  It would be pragmatic to add them in 
at this stage of the project work.  This would add value for the FECs, give clarity about 
progression opportunities to all learners studying at these colleges and would entail no 
additional time or resource for the LLN.  
 
Medium-term:  

Option 2 in the table above could be achieved in the medium-term by the LLN.  LLN Co-
ordinators will need to review progression agreements (e.g. Health Courses, Rural Studies, 
Sports and Early Years) to identify which Advanced Apprenticeships are already included 
and which could be added in.  Many of the existing (or draft) progression agreements 
already include NVQ’s, some of which will be Advanced Apprenticeships.  

Longer term:  
 
Options 3, 4 and 5 should be considered as longer term options. The LLN may seek to 
explore the implications of these options, recognising that they will depend upon the limited 
resources and lifetime of LLN.  Should the LLN pursue these longer term options, we have 
identified a range of opportunities and risks for each option, but there may be additional 
factors/ intelligence known to the LLN, which we have not captured in this report. 
 
All three of the longer term options involve developing agreements with training providers 
who are members of HWSTPA, HWSTPA is currently mapping higher level progression 
opportunities offered to apprentices by their partners. The LLN may wish to explore the 
potential for working with HWSTPA, in order to gauge possibilities, to clarify which options 
are most feasible and the likely timescales/resources required for each.  The Staffordshire, 
Stoke-on-Trent, Shropshire and Telford and Wrekin LLN has  already developed progression 
agreements with work-based provider associations in Staffs and Shrops and the LLN may 
also wish to draw on their experience when considering the different options. 
 
 
 
11 Post Script: 
 
At the time of completing this report, a report was posted on the National Apprenticeship Service 
Website31, showing growth in participation rates and successful completion of apprenticeships.  
Completion rates for Apprenticeships have risen to over 70% for 19-24 year olds.  It was also 
announced that there would be a £3 million increase in Government funding to support Advanced 
Level 3 Apprenticeships in the engineering sector.  (See appendix 4 for copy of the full report). 
 
 

                                                 
31 http://www.apprenticeships.org.uk/~/link.aspx?_id=4D238BB3C864454584500406B89181B5&_z=z 
(17 December 09) 
 

http://www.apprenticeships.org.uk/~/link.aspx?_id=4D238BB3C864454584500406B89181B5&_z=z
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Appendix 1 
 
 

Current 2008/09 apprenticeship providers and numbers in Herefordshire and 
Worcestershire32 
 
 

Provider Name Sector  
2008/09 

Participants 
Sub 
Totals 

A4E LTD 
 

Business Administration 3  

Customer Service 1  

Health and Social Care 3  

Management 1  

Retail 1 9 

ASPIRATION TRAINING LIMITED 
Children's Care Learning and 
Development 49  

Health and Social Care 95 144 
EVESHAM AND MALVERN HILLS 

COLLEGE 
 

Business Administration 4  

Land-based Service Engineering 2 6 

HEREFORDSHIRE COLLEGE OF 
TECHNOLOGY 

Construction 36  

Electrotechnical 62  

Hairdressing 5  

Plumbing 8  

Vehicle Maintenance and Repair 18  

Veterinary Nursing 9 138 

HEREFORDSHIRE GTA LIMITED 

Accountancy 31  

Business Administration 28  

Customer Service 9  

Electricity Industry 16  

Engineering 180 264 

HEREFORDSHIRE PRIMARY CARE 
TRUST 

Business Administration 23  
Children's Care Learning and 
Development 48  

Dental Nursing 23  

Health and Social Care 46 140 

KEITH ST PETERS LIMITED 
Beauty Therapy 12  

Hairdressing 23 35 

KIDDERMINSTER & DISTRICT 
TRAINING COMPANY LTD 

Business Administration 7  

Engineering 8  
Vehicle Body and Paint 
Operations 3  

Vehicle Maintenance and Repair 5 23 

KIDDERMINSTER COLLEGE 
Accountancy 9  

Construction 4  

Plumbing 2 15 

MIDLAND PERSONNEL SERVICES Engineering 17 17 

                                                 
32 Data obtained from the LSC on 29.10.09   
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LIMITED 

NORTH EAST WORCESTERSHIRE 
COLLEGE 

Accountancy 28  

Barbering 1  

Business Administration 5  
Children's Care Learning and 
Development 4  

Engineering 4  

Hairdressing 22  

Hospitality and Catering 1  

Vehicle Maintenance and Repair 21 86 

PGL TRAVEL LIMITED 

Active Leisure and Learning 6  

Customer Service 2  

Hospitality and Catering 2 10 

RIVERSIDE TRAINING LIMITED 

Business Administration 49  

Customer Service 29  

Hospitality and Catering 23 101 

STEVE LUDLOW Hairdressing 14 14 

STOURBRIDGE COLLEGE 

Construction 5  

Electrotechnical 23  

Plumbing 5  

Vehicle Maintenance and Repair 1 34 

WORCESTER COLLEGE OF 
TECHNOLOGY 

Business Administration 10  

Construction 14  

Customer Service 7  

Hairdressing 9  

Plumbing 31  

Property Services 3 74 

INTRAINING (CBE) LTD 

Business Administration 7  

Customer Service 5  

Management 4  

Retail 8 24 

FARRIERS REGISTRATION COUNCIL Farriery 19 19 
WORCESTER SIXTH FORM 

COLLEGE Sporting Excellence 5 5 

Total   1,158 
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(Intentionally blank – appendix 2 is a spreadsheet, attached separately)
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         Appendix 3 
 
 
Report posted on National Apprenticeship Service Website on 17 December 200933 

Record numbers of people successfully completing Apprenticeships  

17 December 2009 

The SFR figures for Post-16 Education and Skills: Learner Participation, Outcomes and Level of Highest Qualification have 
been published. View the full report. 

Simon Waugh, Chief Executive of the NAS says:  

The news that almost 240,000 people began an Apprenticeship in 2008/09 is fantastic - particularly in the context of the 
current economic climate. It highlights that employers understand the value that apprentices bring to their business, and that 
young people realise that an Apprenticeship is a great way to begin a successful career. We do know we still need to do more 
to provide Apprenticeship opportunities to those aged 16-18 and that is why we are delighted that the Employment White 
Paper provides us with funding to offer a wage incentive to employers to take on 5000 16 and 17 year olds. The NAS is also 
increasingly focused on finding Apprenticeship places for young people.  

As well as the significant rise in starts we are also delighted to see that the completion rate for Apprenticeships has risen to 
over 70%, showing Apprentices really value the training they receive. And we have also achieved our target for those 
completing their Apprenticeship two years early. It is not only a fantastic achievement for those who work on 
Apprenticeships but also for these 143,400 people who, in 2008/9, successfully completed the first stage of their career.  

Key Apprenticeship figures from the SFR 

Starts: 

The volume of Apprenticeship starts in 2008/09 was at the highest level ever recorded, at 239,900. This is an increase of 6.8 
per cent compared to 2007/08. Of these:  

• 99,000 16 to 18 year olds started an Apprenticeship framework in 2008/09.  
• 84,700 19 to 24 year olds started an Apprenticeship framework in 2008/09.  
• 55,900 25 year olds and over started an Apprenticeship framework in 2008/09.  

Completions: 

The PSA target was to increase the number of Apprenticeship completions to 130,000 by 2010/11. There were 143,400 
Apprenticeship completions in 2008/09, which means that this PSA target has been achieved two years early. This is an 
increase of 27.4 per cent compared to 2007/08. Of these:  

• 67,300 16 to 18 year olds achieved an Apprenticeship framework in 2008/09.  
• 57,800 19 to 24 year olds achieved an Apprenticeship framework in 2008/09.  

Success Rates:  

An Apprenticeship completion success rate target was set for 2007/08 of 59%, increasing to 65% in 2008/09. The 
Apprenticeship completion success rate was 70.9% in 2008/09, which means that this target has been achieved. This is an 
increase of 7.0 percentage points from the 2007/08 rate. In 2008/09: 

• The Apprenticeship Success Rate for 16 to 18 year olds was 69.6%.  
• The Apprenticeship Success Rate for 19 year olds and over was 72.2%.  

 
Golden Hellos – £2500 available to help businesses employ apprentices  

                                                 
33 http://www.apprenticeships.org.uk/~/link.aspx?_id=4D238BB3C864454584500406B89181B5&_z=z 
 

http://www.thedataservice.org.uk/statistics/sfrdec09
http://www.apprenticeships.org.uk/~/link.aspx?_id=4D238BB3C864454584500406B89181B5&_z=z
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17 December 2009 

What is a Golden Hello?  

The National Apprenticeship Service is to provide up to 5,000 ‘golden hellos’ of £2,500 to encourage employers to take on 
new 16-17 year old apprentices (a total of £12.5m).  

Why?  

This year, despite tough labour market conditions, over 77,000 16-17 year olds started an Apprenticeship. But there are still 
many more young people who want to learn whilst they are in work and we are determined to make sure that the 
opportunities are there for them to do so. This short term measure will be available to potential employers of apprentices 
between New Year and April 2010.  

What else are you doing?  

The £2,500 is in addition to the costs of training, which for young people (aged 16 - 18), are already fully met by the National 
Apprenticeship Service. We recognise the particular issues faced by young people in the current economic climate and we 
know that they have been the hardest hit age group during the recession. We want to support them and ensure that we are 
training a new generation for economic recovery.  

How will it work?  

Funding will be administered by the National Apprenticeship Service, who will also be able to support employers in finding a 
training provider and recruiting an apprentice. Employers will commit to taking on a new or additional apprentice in paid 
employment for the duration of their training. The Minimum Apprenticeships Wage requirement (£95 per week for 16-18 
year olds) will apply. In return up to 5,000 employers will receive a £2,500 bonus and the National Apprenticeship Service 
will cover the full Apprenticeship training costs, as it would for any 16-18 year old Apprentice. The funding will target those 
employers who would not otherwise have been in a position to recruit an Apprentice at this point in time or who are able to 
offer more Apprenticeship places than they would otherwise have done.  

Interested employers should call the National Apprenticeship Service help line on 08000 150 600  

 
£3m has been put aside for more Apprenticeships in the Engineering Construction Sector  

1 December 2009 

A £3 million increase in Government funding has been earmarked to support Advanced Level 3 Apprenticeships in the 
engineering construction sector, Secretary of State for Business, Lord Mandelson said today. This will mean that 
opportunities for young people could double by 2011.  

Making its initial response to the Gibson Review of Engineering Construction, a study of productivity and skills in the sector, 
the Government has also committed to working with the Engineering Construction Industry Training Board to ensure that the 
industry’s training levy is fairly applied to all firms working in the industry, including non UK firms.  

Lord Mandelson said: “The engineering construction sector employs up to sixty thousand people in the UK. This new 
investment means that more home grown workers will be provided with the skills and experience needed for them to take the 
work opportunities that designing, building and maintaining the wave of new investment the country needs in power stations 
and energy infrastructure.  

 
 
 


